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President's Message

There is no better way to establish accountability of the success
of an educational program than to follow up on students who have
completed occupational courses and now are employed or students
who have moved through the college transfer curricula and have
continued their education at baccalaureate institutions.
In this second annual report we have concentrated upon conducting an evaluation of program objectives by
collecting statements and giving brief accounts. of students who have completed programs at the Community
College of Denver. These accounts provide insight into how well the College staff has assisted CCD clientele in
acquiring job-entry skill, in enhancing knowledge, and mastering basic transfer objectives.
The brief descriptions of the activities of students since leaving the three campuses of CCD testify to the
success of the College in assisting them in fulfilling their educational goals. This success is attributable to a
competent and dedicated staff, a committed and enlightened Denver Area Council, and a supportive State Board for
Community Colleges and Occupational Education .
During 1975-76, the Red Rocks Campus will occupy the new space as provided in the second phase of its
construction program; the Auraria Campus will move to new facilities in the Auraria Higher Education Center; and
the North Campus will witness construction of a new campus at West 112th Street and Lowell Boulevard.
A dilemma faces the College in the possible curtailment of enrollment. The response to instructional programs
has surpassed expectations and is in excess of funding. As a result, some individuals who would like to attend may
not have the opportunity.
How well has the Community College of Denver succeeded in fulfilling its mission as assigned by the
executive and legislative branches of the state government?
The fol lowing statements tel I the story!
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Denver Area Council

I
Mr. Tracy J. Smith
Chairman
•7 /18/69 - 5/26/79
Adams County

Mrs. Aurelia C . Anderson
Secretary
9/14/67 - 5126177
Boulder County

Mrs. Rosemary Dooley
5/26/75 - 5/26/79
Jefferson County

Mr. Cipriano Griego
Vice Chairman
5/16/75-5/26/79
Denver County

• Term of Office

Gerald L. Vetter, DVM
5/21 /73-5/26/77
Arapahoe County

Students
Located on each campus of the Community College of Denver
is a Job Development and Placement Office . This office serves our
students in a number of ways. Part-time positions are located for
those students needing financial assistance to continue their
schooling. Work-related part-time positions are found for many
students in the Occupational Programs and upon completion of
these programs students are given assistance in locating perma
nent employment. This office is also responsible for determining
the training needs of the business and industrial community and
the trends that might call for a potential program or the revision of
one being offered.
Community College instructors also maintain close contact
with the local industry in their respective fields to insure the
relevancy of the curriculum and to assist students in obtaining

full or part-time employment. The following "success stories" will
illustrate the benefits to the students from this joint effort on the
part of the Job Placement Officer and the CCD Instructor.
These brief student biographies touch on many subjects
relative to their CCD experience. They reflect some of the
Academic and Occupational programs and the Student Services
available such as basic skill laboratories , financial aid , veteran 's
benefits, and aid for the physically disadvantaged . If the reader
wishes more comprehensive details on any of the programs or
subjects mentioned, please contact the campuses which are
located as follows : AURARIA CAMPUS, 1200 Broadway, Denver,
893-8868; NORTH CAMPUS, 1001 East 62nd Avenue, Denver,
287-3311; RED ROCKS CAM PUS, 12600 West 6th Avenue, Golden,
988-6160.

WILLIAM I. BROWN

RED ROCKS SCIENCE MAJOR GRANTED SCHOLARSHIP TO SCHOOL OF MINES
Mr. William I. Brown had been out of high school for many years when he first enrolled at the Red Rocks Campus of CCD.
During this time he spent five years in the Armed Services, worked as a machine repairman and went to a drafting school. Whi le
employed as a draftsman in the Henderson Mine, he knew he wanted to be a mining engineer.
Since CCD offered programs during evening hours and the credits would transfer, this was a starting point for his caree r in
engineering.
In June , 1975, Mr. Brown completed his Associate degree and based on his 3.5 GPA was given a scholarship by th e Sc hoo l of
Mines in Golden.
An interesting twist to Mr. Brown's story is the fact that he was able to work as an assistant instructor in the Red Rock s
Geology Lab because of work related experience he had gained before entering CCD-that is his experience at the Henderson Min e.

BERTHA MARTELL

UNDERSTANDING INSTRUCTORS AND LABS ESSENTIAL TO NON-ENGLISH SPEAKING STUDENT
Miss Bertha Martell gives a great deal of credit for her success in completing the courses necessary for an Associate degree in
Commercial Art to her art instructors and the Basic Ski I ls Lab on the Auraria Campus. The " English as a Second Language " courses
were invaluable to this non-English speaking student. Although she has been in the States from her home in Peru fo r ten years , she
spoke no English.
In addition to the assistance she received in the Basic Skills Labs and to the guidance of her art instructors Mel Carter and Bet h
Garbutt, sh e was a "work study" student. Student "work-study " money is provided by both federal and state government grant s. By
working in the Student Activities Office, her English improved while she earned badly needed funds.
Her tale nt wa s evident immediately as she was able to further finance her education as student s and fa c ult y pu rchased her art
producti o n s .
Working today asa freelance artist, her work is becoming known. Mis s Martell designed the 1975 CCD ca tal og cove r, th e 1975
s ummer and fall c la ss schedule covers and her latest design was used on the cover of this report.

BARBARA FINE

VERNON W. ELLYSON

COLLEGE COUNSELING OPENS DOOR TO A BRIGHTER FUTURE
Counseling-good and bad has had a profound affect on Miss Barbara Fine. While attending high school in New York City , she
had been advised by a cou nselor that she should not consider college since she was " too dumb" . For years she had a des ire to
attend co ll ege but knew that it wou ld be impossible. After coming to Denver, she was persuaded to talk w ith a counselor at CCD . At
the Auraria Campus , Counselor Ottawa Harris assured her that he was not concerned about her academic past but on ly with w here
she was going educational ly and encouraged her throughout her program .
At CCD Miss Fine became interested in languages and received a grant for a quarter of study in Mexico. After earning her
Associate degree she enrol led at an area four year college w hich accepted 86 of the 90 credits she had earned. At this co ll ege , she
received a grant to continue her bilingual program of study for two quarters at the University of de las Americias near Mexico City.
She has returned and will continue this fall at the area college.
Her goal is to use her education in an area that will give her the opportunity to work with and encourage people-such as the
Peace Corps.

CCD PROVIDES FATHER WITH NEW CAREER
When the missile fields at White Sands , Utah were closed, Radar Controller Vernon W. Ellyson was wit hout a job and faced
w ith no market for the ski ll s he possessed. After moving his wife and two children to Denver, he enrolled in the Acco unting Prog ram
at Community Co ll ege of Den ve r's North Campus.
In addition to providing him a new career , Mr. Ellyson indicates he was assisted in many other ways. Eve n though tuition was
lo w and he was using his veteran 's benefits , it was stil l necessary for him to work. The office of Job Placement and Development
referred him to the Samsonite Corporation where he was employed part-time while attending CCD.
After years away from high school, one of Mr. Ellyson 's concerns was that he would receive low grades and set a bad examp le
for his teenage children. However, he maintained the highest grade point average possible. This, he feels , was due to an extent to
the help and encouragement he received from one of hi s instructors, Dr. Marion Collins whose continually expressed belief in his
ability was an incentive.
After Mr . Ellyson received his Associate degree , Samsonite Corporation employed him in a full-time position. Since then he
has had three promotions and as Audit Supervisor heads a department of sixteen employees.

REINHARD TARP

GRAPHIC ARTS PROGRAM SUCCEEDS WHERE COMMERCIAL SCHOOL FAILED
When Mr . Reinhard Tarp came to this country from Denmark in 1971 in an effort to cope w ith a severe asthma problem , he found
a menial job in a print shop. Thi s exposure led him to enroll in a printing program in a proprietary school-a sc hool owned and
o perated privately for profit This school , according to Mr. Tarp, was very expensive and provided him with little training. He then
enrolled at the Auraria Campus o f CCD in the Graphic Arts Program . Upon completion of the program, hi s in st ructor, Mr. Jack
Lowry , aided Mr. Tarp in finding employment in the print shop of Frontier Airlines.
Mr. Tarp has been very pleased with his emp loyment with Frontier Airlines and through this involvement has been able to make
seve ral vis it s to hi s famil y in Denmark.

BRUCE E. SCHNEIDER

CCD TRAINING RESULTS IN COMPANY RECOGNITION
Mr . Bruce E. Schneider , employed by Unit ed Air L ines in the air fre ight office , very often works the " sw in g shift ". Knowing that
Unit ed Air Lines is a company interested in promoting young people , and at thirty-two wanting a better position. he knew he shou ld
inc reas e hi s c han ce s for advancement. Edu cation was the answer. In December , 1974 , Mr. Schneider received an Associate degree
fr o m the No rth Campus in Marketing Management and in March , 1975 , an Associate degree in Business Management. As a result.
he has been select ed by his company as one of ten persons to attend their presupervisory training course.
While working full time. Mr. Schneider carried a full load of stud ies , often up to nineteen hours, and maintained a 3.8 grade
po int av erag e.
Mr . Sc hn eide r is we ll o n his way to upgrading his skills and competencies , t;1e objective of his origin al reason for enrolling at
th e Co mm unit y Co ll ege o f Denver.

$67 INVESTMENT GROWS INTO $100,000 BUSINESS, AFTER OWNER TAKES URBAN HORTICULTURE
In 1960 Rainow Byrd-Baldwin used a $67 check as a down payment on a lawnmower and a trailer and started his own business
ent itl ed Suburban Gard ening and Lawn Se rvice. Eight years later he was still struggling to financially succeed. When he learn ed o f
the North Campus of the Community College of Denver and their Urban Horticulture Program , Mr. Baldwin immediately enro ll ed.
To quote him , " If you want to bea leader in your field, you need academic credentia ls". As soon as he obtained an Associate degree
in Urban Ho rti cu lture , he enrol led in Metropolitan State College and is about to receive his B .A. in business management after
which he intends to pursue his Master of Arts degree at Den ve r Uni versity.
As a resu lt of thes e "academic credentials ", Suburban Gard eni ng and Lawn Service has become the Rainow Corporation and
the $67 investment has grown into the fifth larg es t land scape const ruction firm in Colorado. Hi s 1975 sales will pass the $100,000
mark.
Mr. Baldwin is ju stifiably proud of his accomplishments and is quick to give credit to the various instructors he has had
in c ludin g CCD's Jim O'Shea.
He fee ls ed ucati on is need ed by everyo ne and he probably wil l always be a student in some area of study. He insists that those
whom he emp loyes continue their educat ion to upgrade their skill.

RA/NOW BYRD-BALDWIN
ANO ASSISTANT

EDUCATION TAKES PRIORITY OVER SENIORITY FOR PROMOTIONS
When Harry J. Britt on , Jr. was discharged from the Armed Service , he joined the staff of the City of Westminst er's Big Dry
Creek Wastewate r Treatmen t Fac ilit y w here he was the " bottom man " in regards to seniority and duties .
Kn owing th at education was essential to progress in his field , he enro lled in the Water-Wastewater Technology Program at the
Red Rocks Campus. Since graduating , Mr. Britton has been promoted to Assistant Chief Plant Operator alth ough he does not yet
have se ni ori t y in te rm s of years of emp loy ment . Recentl y, Mr. Britton was named " Plant Operator of the Year" by the Colorado
Wastewate r As soc iation.
In addit ion , Mr. Britton has been teaching part time at the Community College of Denver and is also working with co-op
wo rk- study students at hi s plant. He wo uld like to continue his education and obtain a Bac helors degree in sanitary engineering.

HARRY J . BRITTON , JR.

RECIPIENT OF MANPOWER DEVELOPMENT TRAINING FUNDS EMBARKS ON MEDICAL CAREER
Mr. Martin R. Duran 's ambition is to become a medical doctor and return with his wife to the San Juan Valley to serve the pe ople
of that area. He spent his childhood in the re g ion. An added compliment to his ambition is the fact that his wife is a nurse .
Mr . Duran came to the N o rth Camp us th rough the Manpo we r Development Training Program and stayed beyond the duration of
the eligibility for this program to complete a degree in Radiological Technology.
In th e fa l l Mr . Duran w ill enro ll in a premedical program at the University of Colorado Denver Center while continuing hi s
employment.
He is now employed at Denver General Hosp ital which he chose because of the nature of its emergency unit which had the
potential to increas e his knowledge of medicine.
Mr. Duran constantly see k s w ays to convey a message to the yo ung peop le of the San Juan Valley-that is " there are many
opportuni ti es availab le to th em through education".

MARTIN R. DURAN

LOW TUITION MAKES STUDENT LOAN UNNECESSARY
When Mi ss Barbara A Gamble graduated from high sc hool , she knew she wanted to go to college. However , she did not wish
to burden her parents w ith t he expe ns es usuall y involved in co l lege , nor commit herse lf to re-paying a student loan after graduation.
Th e Red Rocks Campus met all of Mi ss Gamble's requirements. She cou ld live at ho me because it was close. The tuition was
low enough th at she cou ld afford it wh en accompanied with a part-time job , and it offered the program she desired - Secretaria l
Sc ience.
A s it occ urred. even the part- tim e jo b wa s provided. She was employed at the campus in the office of the Directo r of th e
Business and Manag emen t Occupa tions Di vis io n. This position provided training in the area of her chosen profession so
successf ul ly that upon gradua ti on she was hired on a fu ll -tim e permanent basis in the Di vis ion.
This is one exa mpl e o f how the Job Development and Placement Office assi sts students by placing them in part-time jobs in an
area th at is relate d to th eir program o n campus.

BARBARA A. GAMBLE
AN D S TUDENT

BASIC SKILL LABORATORIES " FANTASTIC" SAYS FORMER STUDENT
" Th e labs were fanta stic! " These are the words of Mr. Samuel Dudley, Jr. describing the Basic Skill Labs at the Red Rocks
Campus. Mr. Dudley said he did not take advantage of the Labs when he first enrolled in the Industrial-Commercial Drafting
Technology Program . Later when he did enroll in the labs he did not have a sense of being "pus hed " -a feeling that would ha ve
caused him to drop out. Allowed to progress at his own pace , he gradually gained confidence and enrolled in English , math , and
psychology c lasses. In the se classes the Labs were absolutely essential to this student's progress.
While he enro ll ed to gain a ski ll , it is evident that he gained in personal and cultural development from his General Studies
c lasses and the assistance in th e labs are responsible for him being " turned on " to education.
Since receiving his Associate degree , Mr. Dudley has been employed in the drafting department of the Systems Management
Company , the planning company for RTD. Ultimately , however , he wants to become an engineer and expects to enrol I in a four- year
institution next fall.

WOMAN ACCOUNTING GRADUATE FROM NORTH NOW SELF-EMPLOYED
" I am not a morning person. The refore, for no one but an outstanding instructor like Ron Walters would I get up at 5:30 a.m. to
drive from Boulder to take a 6:30 a.m. class." Thus began the dialogue of Mrs . Ma xineJ . Metsker. The class to which she referred
was offered early in the morning to accommodate people employed full time and who wanted a class prior to their normal office
hours.
Mrs. Metsker had been out of school since 1956 when she recentl y decided to pursue a degree in accounting. Community
Co ll ege of Denver , North Campus was her choice for various reasons. The average age of the students was 29. She didn 't feel "out of
place" and the classes were sma ll er.
Mrs. Metsker received her Associate degree in accounting and is now self-em ployed. Her firm , Metsker, Stulty and Associate s
of Colorado Springs specializes in sma ll business accounting and personal tax returns. Mrs. Metsker is a member of Publi c
Accountants Society of Colorado.
MAXINE J. METSKER

THOMAS B . CARSON

DEAF STUDENT HAS NO EMPLOYMENT HISTORY PRIOR TO CCD AUTO BODY SERVICE TRAINING
Mr. Thoma s B. Carson started working for an automotive dealership shortly after his completion of the Auto Body Service
Program at CCD , North Campus. Placement assistance was provided cooperatively by the North Campus Division of Industri al
Occ upations , Job Placement Office , and the Center for the Hearing Impaired . He was successfully employed until the w inter of
1974-75 when the dea lership changed management and all emp lo yees were laid-off.
He returned to the Center for the Ph ysica ll y Di sadva ntaged in March, 1975 , for placement assistance and wit hin a week he was
re-hired. He is now working at John Sabin Auto Body Service , and follow-up data comp iled by the Center Pl acement Service
indicates he is " the best workereverhired" by the Sabin Auto Body firm. Mr. Carson had no employment history prior to enrolling in
th e Community College.
This as s istance with placement is just one of the services that are provided physically handicapped students by the Center fo r
the Ph ysi ca ll y Di sadvantaged.

REG INALD ROY SANCHEZ

HEAVY EQUIPMENT OPERATOR EARNING $12,000 PER YEAR BEFORE REACHING 20TH BIRTHDAY
The summer following graduation from high schoo l Mr. Reginald Roy Sanchez noticed many pieces of heavy equipment used
in con stru c ti o n along the highway and decided that with so much equipment in operation there must be a demand for operat o rs.
Th is led him to the Red Rocks Campus and its Heavy Equipm ent Operation and Service Program.
Mr . San chez indi cated the program was a l ittl e difficult at the beginning since it was new and there was a minimal amount of
equip ment avail able . (Today there are 14 pieces of equipment avai lable to the studen t s) . He credits his instructor's willingne ss to
put in extra hours to compensate for the lack of equipment as having contributed greatly to his completion of the program . Hi s
ins tructor w as Mr. Ernest Bu snardo.
M r. San c hez is now emplo yed by the Western El ectric Construction Company and is pleased with his choice of careers an d t he
res u Its o f th at choice. His starting salary immediately after graduation was $4. 75 ;:ier hour and . today. he earns $7 10 per ho ur . M r.
Sanchez ind icated he was making $12 ,000 per year before he was 20 years old .

VA BENEFITS UTILIZED BY WIFE OF 100 PERCENT DISABLED VET
When her husband became terminally ill, Mrs . Inez M. Copeland was faced with the prospects of raising four chi ldren by
herself with no marketable ski I I. Her salvation was a law passed in 1969 which stated that the wife of a 100 percent disabled veteran
is el igib le for 100 percent of the veteran's benefits .
With this assistance , Mrs. Copeland enrolled in the Accounting Program at the North Campus. Although she had not been in
sc hool for many years, she quickly proved to be an outstanding student. At the end of her first year, Mrs. Copeland was
recommended by her instructors to receive a grant provided by Chevron Oil Compan y for outstanding accounting students
preferab ly of minority , ethnic background.
During the latter part of her second year in the Accounting Program, Chevron Oil Company employed Mrs. Copeland on a
part-t ime basis , and upon graduation, she was offered a position in their accounting department.
COLLEGE DIRECTED PART-TIME WORK RESULTS IN FULL-TIME SUPERVISORY POSITION
Mr. Reginald E. Wortham went directly from high school to a university engineering school where he was enrol led in man y
large classes. After two years of limited success, he decided to start again and to select another major area of concentration.
Wishing to stay in Denver, the Community College of Denver with its smaller classes seemed appropriate for him. Mr . Wortham
spen t one year in the Business and Management Program at the Auraria Campus and there he found classes and instructors to be
very relevant to the business he had decided to enter.
CCD instructors keep in close contac t with business and industry to ensure relevancy of co urse material but also to assist
students in locating part-time positions. Through his management instructor, Mr. Peter Meer , Mr. Wortham obtained a part-time
pos iti on at May D & Fin an area related to his college program.
From CCD Mr. Wortham entered Metropolitan State College where he obtained a degree in marketing.
Today his is the Assistant Manager of the Sales Offi ce at May D & F supervising fifteen to twe nty-five employees and often
ca lling on his former instructors for students to fill full- and part-time jobs .

FOUR-YEAR COLLEGE STUDENT COMES TO CCD TO GAIN MARKETABLE SKILL
Mr. James Garthwaite graduated from high school in 1965 and enrolled at the Universit y of Colorado . After one year he left and
entered the United States Army for a three year term . Following this he enrolled in another university and had a series of odd jobs
such as operating a mineograph machine .
After attending another four year college, Mr. Garthwaite enrolled in the Electroni c Digital Technology Program at the Red
Rocks Campus. When he had completed all but one quarter of this program, his instructor , Mr. Roy Williams , referred him to the
Control Data Corporation. The Control Data Corporation hired him as a Customer Engineer and immediately sent him to
Minneapolis for a three-month training session. This caused Mr. Garthwaite to take a one quarter "s top-out" from college but upon
his return he completed the requirements for his degree by attending evening classes. Since then he has almost completed another
assoc iate degree in another area.
In his two yea rs wit h the Community College , Mr. Garth waite gained a skill in a field he enjoys and one for which there is a
demand for employees.
FROM LIGHT BULB CHANGER TO SUPERINTENDENT THROUGH EDUCATION
Victor M. Martinez was so busy with three part-time jobs needed to support his family of four children that the thought of
post-secondary ed ucati on never entered his mind. When he accepted a J:'J~ition in the engineering department of the Merchandi se
Mart as a building mechanic , his duties consisted of such things as changing light bulbs. This prompted both his employer and hi s
w ife to enco urage him to go to school and upgrade his position.
Mr. Martinez is nearing co mpletion of his Appliance and Refrigeration Technology Program at the Auraria Campus. He wil l
con tinue his education at the Red Rocks Campus and will complete the credits necessary in the general studies area to obtain hi s
As soc iate degree. The Red Rocks Campus is near his home . Because of his education, the Merchandise Mart has promoted Mr.
Martinez to the position of Superintendent of the Mechanical and Electrical Department. He supervises five employees and is
comple tely responsible for all of the machinery and electrical systems of the entire complex. In addition, his training has enabled
him to have his own part-time business in air conditioning and refrigeration. He is most co mplimentary of his employer who is
presently paying the tuition at CCD for a number of employees so that they may upgrade their position and also has allowed him to
hire man y CCD students in his department.

/NEZ M . CO PELAND

REGINALD E. WORTHAM

JAMES GARTHWAITE

VICTOR M . MARTINEZ

Expenditures by Function as Percent of Total Expenditures
Excluding Capitol Outlay, Rent , Student Aid , and Moving Expense
Other

Fiscal Affairs

Maintenance &
Operations

The budget of Community College has increased
each year since the college began but the increases in
funding have not kept pace with rising enrollments at
the college. This is particularly true when the rate of
inflation in recent years is taken into consideration.
The following graphs portray how the funds
allocated to the college have been utilized during the
past two years. Of particular interest are the amounts
expended for rental of facilities.

1973-74
Expenditures by Function as Percent of Total Expenditures
Excluding Capitol Outlay , Rent , Student Aid, and Moving Expense
Other

Student Services
13.0%

Maint enance &
Operations

Expenditures by Function
Community College of Denver
Adm ini stration
Student Services
Maintenance & Operations
Instruction
Learning Materia ls Center
Other
Sub Total
Cap ital Outlay & Rent
Student Aid
Red Ro ck s Campus
Moving Expense
Tota l
·Data Proce ss ing

1974-75 (E stimate)

1973-74
804 ,123
911 ,420
542 ,857
5 ,408 ,123
561,072
319 ,150 '
$ 8,546, 745
$ 1 ,055,617
602,760

1974-75
Est imat e
$
994,617
1 ,393,719
686 ,128
6 ,537 ,233
719,028
374 ,683'
$10 ,705 ,408
$
968 ,446
735 ,052

47,386
$10 ,252,508

$12 ,408 ,906

$
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